


is justified, and, if a performance payment is to be made, the category that will apply. The 
statements should not, therefore, contain a request for a particular performance payment 
band. 

4. The usual approach of the Committee has been to take into account the known of likely 
national salary (cost of living) award and to then consider whether any discretionary increase 
�D�E�R�Y�H���W�K�L�V���I�L�J�X�U�H���L�V���M�X�V�W�L�I�L�H�G�����X�V�L�Q�J���I�H�H�G�E�D�F�N���I�U�R�P���W�K�H���D�Q�Q�X�D�O���*�R�Y�H�U�Q�R�U�V�¶���U�H�Y�L�H�Z, 
feedback/comments made by independent members as a reserved business item normally 
considered annually at the Spring meeting of the Board; comparative data as well as all the 
other sources of information listed in paragraph 1 above �D�Q�G���H�Y�L�G�H�Q�F�H���R�I���W�K�H���L�Q�G�L�Y�L�G�X�D�O�¶�V��
performance against agreed objectives, drawn from a written submission, the Vice-
�&�K�D�Q�F�H�O�O�R�U�¶�V���U�H�S�R�U�W�����D�Q�G���W�K�H���L�Q�G�L�Y�L�G�X�D�O���D�Q�Q�X�D�O���L�Q�W�H�U�Y�L�H�Z�V���K�H�O�G���Z�L�W�K���H�D�F�K���P�H�P�E�H�U���R�I���W�K�H���V�H�Q�L�R�U��
team with the Chair and Vice-Chair of the Board and the Vice-Chancellor.   The Board is also 
invited each year to comment on its view of the effectiveness of the Remuneration 

 



ii) Contribution to external recognition of the University 

iii) Major management issues addressed in previous year 

iv) Major income generation/cost savings in previous year 

v) Progress towards established review targets 

7. Submissions should be based on exceptional performance in the role, and should justify why 
these elements are exceptional, either in terms of their success or major increases in 
responsibilities during the previous year.  Workload alone will not be a sufficient criterion for a 
performance payment.  Each case will be based on the submitted paperwork and personal 
representations to the Committee will not be permitted. 

8. The basic national salary award wil�O���E�H���F�R�Q�V�R�O�L�G�D�W�H�G���L�Q���W�K�H���D�S�S�O�L�F�D�Q�W�¶�V���D�Q�Q�X�D�O���V�D�O�D�U�\�������7�K�H��




